Student Involvement and Equality Steering Group
Terms of Reference

Guiding Principles
The Student Involvement and Equality Steering Group will perform all its duties within the ‘spirit’ of the College’s 

· Student Involvement Strategy

· Single Equality Scheme

· Equal Opportunity Policy

· Policy on Race Equality

· Disability Equality Scheme

· Disability Statement

Key Principle Statement
Working Men's College is all about treating people with fairness and respect.   It is our intention to distribute resources impartially and to maximise the opportunities for all students and staff.

It is our intention to respect the immense diversity of social and cultural identities amongst students and staff at the college, to provide them all with a safe and positive environment and to celebrate the richness of diversity within the college.

We take positive steps to promote equality of opportunity and diversity within the college.

We are fully committed to inclusive education and addressing the needs of students with learning difficulties or other disabilities.

We will always strive to more than meet the requirements of current equality and diversity legislation.

WMC’s MISSION DOCUMENT which sets out the core values which drive and give shape to all college operations includes the following:
MISSION: "To be a learner-centred college dedicated to widening access to education for all, that will provide opportunities for lifelong learning for the diverse range of London adults who may not be able to study full time, particularly those who have missed out on their initial education.”

AIMS include: "Ensuring equality of opportunity by opening our offer to the diverse communities with programmes which promote access for all.”  

STRENGTHS include; "A strong commitment to diversity and equality of opportunity” 

PRIORITIES Include: "Maintaining our absolute commitment to diversity and equality of opportunity in the nature and quality our offer to students and in our employment practices.”

Remit

The Student Involvement and Equality Steering Group will have an advisory role to the college Principal and Corporation though the Directorate as it relates to students and curriculum.   
Membership
The membership includes the Deputy Principal, Head of Equality and Diversity, Outreach Worker, and four curriculum managers.
Responsibilities
The key responsibilities of the Student Involvement and Equality Steering Group will be to:
· To strengthen the inclusiveness of and responsiveness to students

· To strengthen the quality of support services, teaching  and learning for students

· To promote policies and best practices that ensure a college environment  in which equality flourishes  

· To contribute to the setting and monitoring of equality targets and action plans 
· To monitor the effectiveness of the Single Equality Shceme 

· To increase student participation in the life of the College

· To raise the profile of the College as a place which values diversity

